NON-DISCRIMINATION POLICY

It is the policy and commitment of Monterey Condors Club that it does not discriminate
on the basis of race, age, color, sex, national origin, physical or mental disability, or
religion.
Equal Employment Opportunity
Monterey Condors Club is committed to a policy of equal employment opportunity and
does not discriminate in the terms, conditions, or privileges of employment on account of
race, age, color, sex, national origin, physical or mental disability, or religion or otherwise
as may be prohibited by federal and state law.
Any employee, board member, volunteer or client who believes that s/he or any other
affiliate of Monterey Condors Club has been discriminated against is strongly encouraged
to report this concern promptly to the Executive Director.
Discriminatory Harassment
Harassment or intimidation of a client, staff person or guest because of that person’s race,
age, color, sex, national origin, physical or mental disability, or religion is specifically
prohibited and may be grounds for termination. Harassment and intimidation includes
abusive, foul or threatening language or behavior.
Monterey Condors Club is committed to maintaining a workplace that is free of any such
harassment and will not tolerate discrimination against staff members, volunteers or
agency clients.
Issues of discriminatory treatment, harassment, or intimidation on any of these bases
should immediately be reported to the Executive Director or immediate supervisor and, if
substantiated, prompt action will be taken.
Policy and Procedures for Individuals with Disabilities
Policy and Procedures established for providing and processing reasonable
accommodation and requests for individuals with disabilities.
Monterey Condors Club is committed to providing reasonable accommodations to its
employees and applicants for employment to ensure that individuals with disabilities
enjoy equal access to all employment opportunities.
Definition of Key Terms Disability: To be eligible for reasonable accommodation, an

individual must either have a physical or mental impairment that substantially limits a
major life activity, or must have a record (a history) of a physical or mental impairment
that substantially limited a major life activity. An individual who is only regarded as having
a disability is not entitled to reasonable accommodation. Determination of disability will
comply with the requirements of the Americans with Disabilities Act Amendments Act of
2008 (ADAAA) which requires a broad interpretation of the term and generally does not
require an extensive analysis.
Essential Functions:
Essential functions are those job duties that are fundamental to the position that the
individual holds or desires. The term “essential functions” does not include marginal
functions of the position. “Marginal functions” are those job duties that are less
important or critical to the success or failure of the specific position. A function can be
“essential” if, among other things: the position exists to perform the function; a limited
number of other employees are available to perform the function; or the function is
highly specialized and the individual is hired based on her having those specialized skills
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